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3.  Broker/Dealer or Advisor Information

4.  Account Distributions   How would you like to receive your account distributions?

5.  Designation of Beneficiary

If you do not have a Broker/Dealer or Investment Adviser please leave this section blank.
By this designation I hereby authorize Sentinel Investments and its Agents to accept instructions from and transmit information to my Broker/Dealer 
or Investment Adviser concerning my accounts:

Name of Broker/Dealer or Advisor Firm Dealer Number

Registered Representative’s Name Registered Representative Number

Branch Address

Representative’s PhoneZip (+4)StateCity

Branch Number

Dealer's Authorized Signature

Firm Name

Advisor’s Name Email State

Registered Investment Advisors

Dividends

Capital gains

Reinvest Invest in same class of another Sentinel fund
Account number:

Account number:
Note: Account Minimums Apply. If no choice is indicated, distributions will be reinvested. 

I hereby designate the following named individual(s) to receive equally, unless otherwise specified, all amounts payable from my interest in the IRA, 
referred to herein, by reason of my death and revoke any and all prior beneficiary designations heretofore made by me and filed with the Custodian. 
Benefit percentage(s) must equal 100%.
a. Primary Beneficiary(ies):
Name(s):

Relationship:

Relationship:

Date of Birth:

Date of Birth:

Social Security No.:

Social Security No.:

Benefit%:

Benefit%:

b. Secondary Beneficiary(ies):
Name(s):

6.  Reduced Sales Charge

a. Right of Accumulation

b. Letter of Intent

To qualify for a reduced sales charge list other eligible Sentinel accounts:

Account Numbers:

I intend to invest, over a 13 month period (30 months for corporate retirement plans), at least the amount indicated below in one or more 
Sentinel funds. I understand that if I do not fulfill this requirement I will pay the difference in sales charges.

$25,000 $50,000 $100,000 $250,000 $500,000 $1,000,000
(Class A shares only) 

SEP IRA Application - Continued
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7.  Telephone Redemptions

8.  Electronic Funds Transfer   To add the Sentinel Automatic Investment Plan to your account:

9.  Would you like to make systematic withdrawals?

Investment schedule

Redemption schedule

You may redeem shares conveniently with a phone call unless you check below:
I DO NOT want the telephone redemption privilege.

Proceeds will be sent to your account address unless Bank Information is provided in Section 10.

$500  $250 $100 $50 (minimum per account) Other:

Complete Bank Information in Section 10. 
I authorize Sentinel to debit my bank account in the amount of:

$

Investments will be made in the following Fund(s) on or about the 5th day of the month, unless otherwise specified, according to the schedule 
indicated below.

Invest on the                day of the following months:
Each Month

January February March April May June
July August September October November December

Minimum distribution  Joint Life (Only available with a spousal beneficiary at least 10 years younger)
Do not withhold taxes
Set dollar amount $
Premature under IRS Reg. 72T Amortized (Must provide dollar amount) $

 Withhold federal income tax at the rate of %. (Min. 10%)

/pmt 
or Life expectancy: Single / Joint (circle one).

Amount
Fundor Annual %Amount

or Annual % Fund

(Caution: the account owner is responsible for meeting required minimum distribution) 

Check Direct deposit to my own bank account (Complete Bank Information in Section 10)

Withdrawals will be made from the following Fund(s) on or about the 20th day of the month, unless otherwise specified, according to the schedule 
indicated below.

Redeem on the following day(s): 5th 10th 15th 20th 25th

January February March April May June
July August September October November December

Every Month

10.  Bank Information   Complete and attach a voided check

By adding bank instructions to your account, you will also be eligible to invest by telephone.

Name of Bank Bank Account Number

Name(s) in which bank account appears on bank records Routing number (Ask bank for number or attach a voided check.)

Bank Address

Zip (+4)StateCity
Type of account:  (check one)

SavingsChecking

SEP IRA Application - Continued

Investment information

$

$
$
$
$

Sentinel Funds Amount
Balanced

Government Securities
Common Stock
Conservative Strategies
Capital Growth

$
$
$
$

International Equity
Growth Leaders
Sentinel Funds

Low Duration Bond

Amount
$

Small Company $

$
$

$

Sentinel Funds

Daily Income Fund US Gov't Portfolio
Total Return Bond
Sustainable Mid Cap Opportunities
Sustainable Core Opportunities

Amount

($50 minimum per account)
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11.  To Open Your Account

Read and sign here to open your account

By signing this Application, I certify that I am of legal age, have received and read the current applicable prospectus and the Privacy Policy of 
Sentinel Investments, I understand the eligibility requirements for the type of IRA deposit I am making and I state that I do qualify to make the 
deposit. I have received a copy of this Application, Plan Agreement and Disclosure Statement. I understand that the terms and conditions which 
apply to this Individual Retirement Arrangement are contained in this Application and the Plan Agreement. I agree to be bound by those terms and 
conditions, and agree to all terms. I appoint Sentinel Administrative Services, Inc. as my “Agent” to act upon telephone instructions, reasonably 
believed to be authorized by me, to (a) redeem shares in my account(s) and wire transfer the proceeds to the bank account specified in writing by 
me, (b) to exchange Fund shares (shares to be acquired will be registered exactly as my present account), (c) to change the dividend elections on 
my account(s), and (d) to purchase shares by electronic transfer of funds from my specified bank account. I hereby ratify any instructions so given, 
consent to the tape recording of these instructions and, so long as Sentinel Administrative Services, Inc. employs reasonable procedures to confirm 
that instructions are genuine, I agree that I will hold neither the Funds nor their servicing entities liable for any unauthorized telephone or written 
instructions.
I understand when all or a portion of a purchase is received for investment without a clear Fund designation or for investment in a closed class or 
Fund, Sentinel may return the money or may deposit the undesignated portion or the entire amount, as applicable, into the Class A shares of the 
Low Duration Bond Fund without sales charge. I may at any time after the purchase direct the exchange of these shares of the Low Duration Bond 
Fund at the next net asset value calculated after acceptance of such direction. Exchange transactions will be subject to any applicable sales load.

Date:Account Owner’s Signature:

Under penalties of perjury, I certify that (1) the number shown on this form is my correct taxpayer identification number and (2) the IRS has 
never notified me that I am subject to backup withholding, or has notified me that I am no longer subject to such withholding.

The Internal Revenue Service does not require your consent to any provision of this document other than the certifications required to avoid 
backup withholding

If this box is checked, I certify that the owner is a qualified retirement plan, not subject to backup withholding, which has applied for but not
yet received a taxpayer identification number.

SEP IRA Application - Continued
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The employer agrees to provide for discretionary contributions in each calendar year to the individual retirement account or 
individual retirement annuity (IRA) of all employees who are at least               years old (not to exceed 21 years old) and have 
performed services for the employer in at least                years (not to exceed 3 years) of the immediately preceding 5 years. 
This simplified employee pension (SEP)         includes          does not  include employees covered under a collective bargaining 
agreement,         includes          does not include certain nonresident aliens, and        includes        does not include employees 
whose total compensation during the year is less than $450*. 

OMB No. 1545-0499Simplified Employee Pension-Individual 
Retirement Accounts Contribution Agreement 

Form  5305-SEP
Do Not file 
with the Internal  
Revenue Service 

(Rev. December 2004) 
Department of the Treasury 
Internal Revenue Service (Under section 408(k) of the Internal Revenue Code)

makes the following agreement under section 408(k) of the 
Internal Revenue Code and the instructions to this form. (Name of employer)

Article I-Eligibility Requirements (Check appropriate boxes-see Instructions. )

Article II-SEP Requirements (See Instructions.)
The Employer agrees that contributions made on behalf of each eligible employee will be:      
A.   Based only on the first $210,000* of compensation.
B.   The same percentage of compensation for every employee.
C.   Limited annually to the smaller of $42,000* or 25% of compensation.
D.   Paid to the employee's IRA trustee, custodian, or insurance company (for an annuity contract).  

Employer's signature and date

Excludable employees.  The following 
employees do not have to be covered by the 
SEP:  (1) employees covered by a collective 
bargaining agreement whose retirement benefits 
were bargained for in good faith by you and their 
union, (2) nonresident alien employees who did 
not earn U.S. source income from you, and (3)  
employees who received less than $450* in 
compensation during the year.

Instructions retirement plan. This does not prevent you 
from maintaining another SEP.Section references are to the lnternal 

Revenue Code unless otherwise noted.    2.   Have any eligible employees for whom 
IRAs have not been established.Purpose of Form

   Form 5305-SEP (Model SEP) is used by an 
employer to make an agreement to provide 
benefits to all eligible employees under a 
simplified employee pension (SEP) described 
in section 408(k).

   3.   Use the services of leased employees 
(described in section 414(n)).
   4.   Are a member of an affiliated service 
group (described in section 414(m)), a 
controlled group of corporations (described in 
section 414(b)), or trades or businesses under 
common control (described in sections 414(c) 
and 414(o)), unless all eligible employees of all 
the members of such groups, trades, or 
businesses, participate in the SEP.  

Contributions limits.  You may make an annual 
contribution of up to 25% of the employee's 
compensation or $42,000*, whichever is less. 
Compensation, for the purpose, does not include 
employer contributions to the SEP or employee's 
compensation in excess of $210,000*.  If you also 
maintain a salary reduction SEP, contributions to 
the two SEPs together may not exceed the 
smaller of $42,000* or 25% of compensation for 
any employee. 

   Do not file Form 5305-SEP with the IRS. 
Instead, keep it with your records.
   For more information on SEPs and IRAs,  
see Pub. 560, Retirement Plans for Small  
Business (SEP, SIMPLE, and Qualified  
Plans), and see Pub. 590, Individual  
Retirement Arrangements (IRAs).    5.   Will not pay the cost of the SEP 

contributions.  Do not use Form 5305-SEP for 
a SEP that provides for elective employee 
contributions even if the contributions are made 
under a salary reduction agreement.  Use Form 
5305A-SEP, or a nonmodel SEP.

Instructions to the Employer
Simplified Employee Pension.  A SEP is a 
written arrangement (a plan) that provides you 
with an easy way to make contributions toward 
your employees' retirement income. Under a 
SEP, you can contribute to an employee's 
individual retirement account or annuity 
(traditional IRA). You make contributions 
directly to an IRA set up by or for each 
employee with a bank, insurance company, or 
other qualified financial institution. When using 
Form 5305-SEP to establish a SEP, the IRA 
must be a Model traditional IRA established on 
an IRS form or a master or prototype traditional 
IRA for which the IRS has issued a favorable 
opinion letter.  You may not make SEP 
contributions to a Roth IRA or a SIMPLE IRA.  
Making the agreement on Form 5305-SEP 
does not establish an employer IRA described 
in section 408(c). 

      You are not required to make contributions 
every year, but when you do, you must contribute 
to the SEP-IRAs of all eligible employees who 
actually performed services during the year of the 
contribution.  This includes eligible employees who 
die or quit working before the contribution is made.

Note:  SEPs permitting elective deferrals 
cannot be established after 1996.

Eligible employees.  All eligible employees 
must be allowed to participate in the SEP.  An 
eligible employee is any employee who: (1) is 
at least 21 years old, and (2) has performed 
"service" for you in at least 3 of the immediately 
preceding 5 years.  You can establish less 
restrictive eligibility requirements, but not more 
restrictive ones.

      Contributions cannot discriminate in favor of 
highly compensated employees.  Also, you may 
not integrate your SEP contributions with, or 
offset them by, contributions made under the 
Federal Insurance Contributions Act (FICA).
      If this SEP is intended to meet the top-heavy 
minimum contribution rules of section 416, but it 
does not cover all your employees who 
participate in your salary reduction SEP, then 
you must make minimum contributions to IRAs 
established on behalf of those employees.

   Service is any work performed for you for any 
period of time, however short.  If you are a 
member of an affiliated service group, a 
controlled group of corporations, or trades or 
businesses under common control, service 
includes any work performed for any period of 
time for any other member of such group, 
trades, or businesses.

Deducting contributions.  You may deduct 
contributions to a SEP subject to the limits of 
section 404(h).  This SEP is maintained on a 
calendar year basis and contributions to the

When Not To Use Form 5305-SEP.  Do not 
use this form if you:
   1.   Currently maintain any other qualified

*  For 2005 and later years, this amount is subject to annual cost-of-living adjustments.  The IRS announces the increase, if any, in a news release, 
in the Internal Revenue Bulletin, and on the IRS Web Site at www.irs.gov.

Form 5305-SEP (Rev. 12-2004) Cat. No. 11825JFor Paperwork Reduction Act Notice, see page 2

Name and title
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Form 5305-SEP (Rev.12-2004) 

Excess SEP contributions.  Contributions 
exceeding the yearly limitations may be 
withdrawn without penalty by the due date (plus 
extensions) for filing your tax return (normally 
April 15), but is includible in your gross income. 
Excess contributions left in your SEP-IRA 
account after that time may have adverse tax 
consequences.  Withdrawing those contributions 
may be taxed as premature withdrawals. 

SEP are deductible for your tax year with or 
within which the calendar year ends. 
Contributions made for a particular tax year 
must be made by the due date of your income 
tax return (including extensions) for that tax year.

according to the SEP agreement.  The Model 
SEP (Form 5305-SEP) specifies that the 
contribution for each eligible employee will be 
the same percentage of compensation 
(excluding compensation higher than $210,000*) 
for all employees. Completing the agreement.  This 

agreement is considered adopted when:    Your employer will provide you with a copy of 
the agreement containing participation rules and 
a description of how employer contributions may 
be made to your IRA.  Your employer must also 
provide you with a copy of the completed Form 
5305-SEP and a yearly statement showing any 
contributions to your IRA.

   IRAs have been established for all 
your eligible employees; 

Financial institution requirements.  The 
financial institution where your IRA is maintained 
must provide you with a disclosure statement 
that contains the following information in plain, 
nontechnical language:

   You have completed all blanks on the 
agreement form without modification; and
   You have given all your eligible employees 
the following information:    All amounts contributed to your IRA by 

your employer belong to you even after you 
stop working for that employer. 

   1.   A copy of Form 5305-SEP.
   1.  The law that relates to your IRA.
   2.  The tax consequences of various options 
concerning your IRA.
   3.  Participation eligibility rules, and rules on the 
deductibility of retirement savings.
   4.  Situations and procedures for revoking your 
IRA, including the name, address, and telephone 
number of the person designated to receive 
notice of revocation.  This information must be 
clearly displayed at the beginning of the 
disclosure statement.
   5.  A discussion of the penalties that may be 
assessed because of prohibited activities 
concerning your IRA.
   6.  Financial disclosure that provides the 
following information: 
   a.  Projects value growth rates of your IRA 
under various contribution and retirement 
schedules, or describes the method of 
determining annual earnings and charges that 
may be assessed. 
   b.  Describes whether, and for when, the 
growth projections are guaranteed, or a 
statement of the earnings rate and the terms on 
which the projections are based.
   c.  States the sales commission for each year 
expressed as a percentage of $1,000.

   2.   A statement that traditional IRAs other 
than the traditional IRAs into which employer 
SEP contributions will be made may provide 
different rates of return and different terms 
concerning, among other things, transfers and 
withdrawals of funds from the IRAs. 

Contribution limits.  Your employer will 
determine the amount to be contributed to your 
IRA each year. However, the amount for any 
year is limited to the smaller of $42,000* or 25% 
of your compensation for that year. 
Compensation does not include any amount that 
is contributed by your employer to your IRA 
under the SEP. Your employer is not required to 
make contributions every year or to maintain a 
particular level of contributions.

   3.  A statement that, in addition to the 
information provided to an employee at the 
time the employee becomes eligible to 
participate, the administrator of the SEP must 
furnish each participant within 30 days of the 
effective date of any amendment to the SEP, 
a copy of the amendment and a written 
explanation of its effects. 

Tax treatment of contributions.  Employer 
contributions to your SEP-IRA are excluded 
from your income unless there are contributions 
in excess of the applicable limit.  Employer 
contributions within these limits will not be 
included on your Form W-2. 

   4.  A statement that the administrator will 
give written notification to each participant of 
any employer contributions made under the 
SEP to that participant's IRA by the later of 
January 31 of the year following the year for 
which a contribution is made or 30 days after 
the contribution is made. 

Employee contributions.  You may make 
regular IRA contributions to an IRA.  However, 
the amount you can deduct may be reduced or 
eliminated because, as a participant in a SEP, 
you are covered by an employer retirement plan.

   Employers who have established a SEP 
using Form 5305-SEP and have furnished 
each eligible employee with a copy of the 
completed Form 5305-SEP and provided the 
other documents and disclosures described in 
Instructions to the Employer and 
Information for the Employee, are not 
required to file the annual information returns, 
Forms 5500 or 5500-EZ for the SEP.  
However, under Title I of the Employee 
Retirement Income Security Act of 1974 
(ERISA), this relief from the annual reporting 
requirements may not be available to an 
employer who selects, recommends, or 
influences its employees to choose IRAs into 
which contributions will be made under the 
SEP, if those IRAs are subject to provisions 
that impose any limits on a participant's ability 
to withdraw funds (other than restrictions 
imposed by the Code that apply to all IRAs). 
For additional information on Title I 
requirements, see the Department of Labor 
regulation at 29 CFR 2520.104-48.  

SEP participation.  If your employer does not 
require you to participate in a SEP as a condition 
of employment, and you elect not to participate, 
all other employees of your employer may be 
prohibited from participating.  If one or more 
eligible employees do not participate and the 
employer tries to establish a SEP for the 
remaining employees, it could cause adverse tax 
consequences for the participating employees. 

   In addition, the financial institution must provide 
you with a financial statement each year. You 
may want to keep these statements to evaluate 
your IRA's investment performance. 

Paperwork Reduction Act Notice.
You are not required to provide the information 
requested on a form that is subject to the 
Paperwork Reduction Act unless the form 
displays a valid OMB control number.  Books or 
records relating to a form or its instructions 
must be retained as long as their contents may 
become material in the administration of any 
Internal Revenue law.  Generally, tax returns 
and return information are confidential, as 
required by section 6103.   

      An employer may not adopt this IRS Model 
SEP if the employer maintains another qualified 
retirement plan.  This does not prevent your 
employer from adopting this IRS Model SEP and 
also maintaining an IRS Model Salary Reduction 
SEP or other SEP.  However, if you work for 
several employers, you may be covered by a 
SEP of one employer and a different SEP or 
pension or profit-sharing plan of another 
employer. 

   The time needed to complete this form will 
vary depending on individual circumstances. 
The estimated average time is:

SEP-IRA amounts-rollover or transfer to 
another IRA.   You can withdraw or receive funds 
from your SEP-IRA if, within 60 days of receipt, 
you place those funds in the same or another 
IRA.  This is called a "rollover" and can be done 
without penalty only once in any 1-year period.  
However, there are no restrictions on the number 
of times you may make "transfers" if you arrange 
to have these funds transferred between the 
trustees or the custodians so that you never have 
possession of the funds. 

Information for the Employee 
The information below explains what a SEP is, 
how contributions are made, and how to treat 
your employer's contributions for tax purposes. 
For more information, see Pub. 590. 

Recordkeeping 1 hr., 40 min.

Learning about the 
law or the form 1 hr., 35 min.

Simplified employee pension.   A SEP is a 
written arrangement (a plan) that allows an 
employer to make contributions toward your 
retirement. Contributions are made to a 
traditional individual retirement account/annuity 
(traditional IRA). Contributions must be made to 
either a Model traditional IRA executed on an 
IRS form or a master or prototype IRA for which 
the IRS has issued a favorable opinion letter. 

Preparing the form 1 hr., 41 min.

      If you have comments concerning the 
accuracy of these time estimates or 
suggestions for making this form simpler, we 
would be happy to hear from you.  You can 
write to the Tax Forms Committee, Western 
Area Distribution Center, Rancho Cordova, CA 
95743-0001.  DO NOT send this form to this 
address. Instead, keep it for your records.

Withdrawals.  You may withdraw your 
employer's contribution at any time, but any 
amount withdrawn is includible in your income 
unless rolled over.  Also, if withdrawals occur 
before you reach age 59½ , you may be subject 
to a tax on early withdrawal. 

      An employer is not required to make SEP 
contributions. If a contribution is made, it must 
be allocated to all the eligible employees

•

•

•
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Sentinel Funds IRA Disclosure Statement

The attached Individual Retirement Account Disclosure Statement covers various aspects of establishing an IRA, contributing to an IRA, and 
receiving distributions from an IRA.

This disclosure statement concerns IRAs established for regular and rollover IRA contributions and various forms of Simplified Employee Pension 
Plans (SEP's) using IRS Form 5305-A, and SIMPLE IRA's established for Savings Incentive Match Plans for Employees (SIMPLE-IRA's) using IRS 
Form 5305-SA. This disclosure statement does not apply to ROTH IRA's established using IRS Form 5305-RA or to Coverdell Education Savings 
Accounts (formerly known as Education IRA's) established using IRS Form 5305-EA.

If you send your notice by first class mail, your revocation will be deemed mailed as of the date of the postmark (or if sent by certified or registered 
mail, the date of certification or registration) if it is so deposited (mailed) in the United States, first class postage prepaid, and properly addressed.

If your initial and subsequent investments are in any of the Sentinel Funds, certain sales charges may apply. These charges range from 5.0% to 0%, 
depending upon the amount invested and/or the fund selected. Please see the Sentinel Funds prospectus.
Custodial Fee: State Street Bank & Trust Co. (SSBT), custodian for Sentinel Funds IRA accounts, charges an annual Custodial Fee of $15 per Tax 
ID Number.

Investment earnings, sales charges & fees: Your interest in a Sentinel Fund IRA is reflected by the number of shares purchased by your 
investment. All income dividends and any capital gains distributions earned by your account will be in the form of additional shares of that fund and 
will be automatically reinvested in your account without sales charge.

Financial Information: Growth in the value of your IRA cannot be guaranteed or projected. However, the income and operation expenses of each  
allowable investment that you select for your IRA will affect the value of its shares and, therefore, the value of your IRA. The effective prospectus for 
such shares contains information regarding current income and expenses of each of these investments. Reasonable fees and other expenses of  
maintaining your IRA may be charged to you or your IRA.

Revocation: You have the right to revoke your IRA account within 7 days of the earlier of the date you receive a copy of Form 5305-A or Form 5305- 
SA, as applicable, and this Disclosure Statement or the date you sign the application establishing your account. If you revoke your IRA, you are  
entitled to a return of the entire amount contributed. To revoke the IRA, you must either mail or deliver a notice of revocation to Sentinel Investments 
PO Box 55929 Boston, MA 02205-5929.

Transfer Fee: A fee of $25 is assessed for transferring assets from a Sentinel Fund IRA to any other Custodian or fund other than another Sentinel 
Fund.
Should you have further questions regarding your Sentinel Fund IRA please feel free to contact your Sentinel Funds representative, or call Sentinel 
Investor Services at 800-282-FUND (3863).

The following information is provided to you in accordance with the requirements of the Internal Revenue Code (the"Code") and Treasury regulations 
and should be reviewed in conjunction with the Individual Retirement Custodial Account agreement (the "Custodial Agreement"), the Application for 
your IRA (the "Application"), and the prospectus for the mutual funds of Sentinel Group Funds, Inc. and such other investment vehicles as Sentinel 
Administrative Services, Inc. certifies are allowable investments for your IRA. The provisions of the Custodial Agreement, Application and prospectus 
govern in any instance where the Disclosure Statement is incomplete or appears to conflict. This Disclosure Statement reflects the provisions of the 
Internal Revenue Code in effect on January 1, 2002. This Disclosure Statement provides a nontechnical summary of the law. Please consult with 
your tax advisor and refer to IRS Publication 590 for complete information.

I.  IRA STATUTORY REQUIREMENTS
An IRA is a trust or custodial account established for the exclusive benefit of you and your beneficiaries. Current law requires that your IRA 
agreement be in writing and that it meet the foIlowing requirements:

1.  All contributions must be in cash and, for any taxable year, cannot exceed 100% of your compensation or the tax year's maximum dollar 
contribution limit (the "dollar limit"), whichever is less, unless the contribution is a rollover contribution or an employer contribution to a SEP or a 
SIMPLE IRA plan.
2.  The custodian or trustee must be a bank or other institution or person that is approved by the Internal Revenue Service to administer your IRA 
in accordance with current tax laws.
3.  None of your IRA assets may be invested in life insurance contracts or commingled with the assets of other people except in a common trust 
fund or common investment fund.

5.  Distribution from your IRA must be in accordance with certain minimum distribution rules, which are explained in Section V below.
4.  Your interest in your IRA account is nonforfeitable.

The following information concerns the rules for a traditional IRA, including an IRA maintained under a simplified employee pension plan (a "SEP") 
and the rules for a SIMPLE IRA maintained under a SIMPLE IRA plan.  Different rules, not discussed below, apply to ROTH IRA's and Coverdell 
Education Savings Accounts (formerly known as Education IRA's).

INDIVIDUAL RETIREMENT ACCOUNT DISCLOSURE STATEMENT

Page 7 of 12



SF1293(0114)

You may make regular contributions to an IRA if you receive compensation from employment, earnings from self-employment, or alimony, and you 
have not reached age 70½ by the end of the tax year for which the contribution is made.  In addition, if you are married and file a joint tax return, you 
may make contributions to an IRA for your spouse whether or not your spouse receives compensation.  You may make a rollover contribution to an 
IRA if you have received an eligible rollover distribution (described in III. E. below) from an eligible retirement plan or if you have received a 
distribution from another IRA owned by you from which no other rollover has been made in the preceding 12-month period, and elect rollover 
treatment within 60 days.  Finally, your employer may contribute to your IRA, and if your employer sponsors a"SEP"), your employer may make 
contributions to a SEP/IRA on your behalf.  However, if your employer sponsors a SIMPLE IRA plan and establishes a SIMPLE IRA for your benefit 
under that plan, only your employer may make contributions to that SIMPLE IRA (other than rollover contributions described in section III. H. below).
III.   CONTRIBUTIONS

You may contribute each year up to the applicable dollar limit or 100% of your compensation, whichever is less, to your IRA.  If you have a 
spouse and file jointly, you may take your joint income, less any contribution by your spouse to an IRA, into account for purposes of the 100% 
of compensation limit.  If your employer contributes directly to your IRA on your behalf, the contribution is treated as compensation paid to you,
whether or not the contribution is deductible, unless the contribution is made under a SEP or SIMPLE IRA (see below). Compensation for these 
purposes means wages,salaries, professional fees, or other amounts derived from or received for personal services actually rendered. It 
includes earned income from self-employment and alimony or separate maintenance payments includable in income.  It does not include 
pension or annuity payments or deferred compensation.  You may not make a regular IRA contribution to a SIMPLE IRA established for your 
benefit under a SIMPLE IRA plan. 
B.  Dollar Limit
The dollar limit depends on the year for which the contribution is being made:

C.  Time for Making Regular Contributions
You may make contributions to your IRA and/or your spousal IRA anytime during a year, or by the due date for filing your tax return for the year 
(without extensions).  No contributions may be made to an IRA for the calendar year in which you reach age 70½ or later years.  No 
contributions to a spousal IRA may be made for years in which your spouse is age 70½ or older.

E.  Rollover Contributions From an Eligible Retirement Plan to Your IRA

You may make a rollover contribution to your IRA of some or all of an "eligible rollover distribution "from an "eligible retirement plan."  An 
eligible retirement plan is an employer's qualified retirement plan under Internal Revenue Code (IRC) Section 401(a) or 403(b) (an "employer 
Plan"), a tax-sheltered annuity program under IRC Section 403(b), or an eligible deferred compensation plan, described in IRC Section 457
(b) sponsored by a governmental entity.  If the distribution is from an eligible retirement plan, the administrator of the plan should be able to 
tell you what portion of your payment is an eligible rollover distribution.

D.  Deductibility
IRA contributions you make to your IRA are fully deductible unless you or your spouse are active participants in certain types of retirement plan 
programs maintained by your employer.  These plans are an employer's qualified retirement plan under Internal Revenue Code (IRC) Section 
401(a) or 403(a), a tax-sheltered annuity program under IRC Section 403(b), a governmental retirement plan, a SEP or a SIMPLE IRA plan.  If 
you or your spouse are active participants in such a plan, then your allowable deduction for IRA contributions is reduced or eliminated if your 
Adjusted Gross Income ("AGI") exceeds certain levels.  The reduction is in the same proportion as the excess of your AGI over the amount from 
the following table bears to $10,000 (see IRS Publication 590, available from the IRS website, for a more detailed explanation and a worksheet 
for calculating the deductible amount).

(If you file separately and are married but live apart from your spouse at all times during the year, you will be considered to be single when 
applying the following rules regarding deduction limitations.)
To the extent that the deductibility of IRA contributions is reduced or eliminated, then nondeductible contributions may be made to your IRA.  
Earnings on all IRA contributions, whether or not the contributions themselves are deductible, are tax-deferred until receipt.  You must designate 
the amount of nondeductible IRA contributions when filing your tax return for the year.  If you overstate the amount of your nondeductible 
contributions you must pay a $100 penalty, unless you can show that such overstatement was due to reasonable cause.  If you fail to report 
nondeductible IRA contributions you will be subject to a $50 penalty, unless your failure was due to reasonable cause.

II.   ELIGIBILITY

A.  Regular Contributions

2005 - 2007 
2008 and thereafter 

$4,000 
$5,000

In addition, for an individual who attains age 50 before the end of the year, the dollar limit is increased by the following amount:
2002 - 2005 
2006 and thereafter 

$500 
$1,000

2006 
2007 
2007 and later

$75,000 
$80,000 

 $80,000*

Married Taxpayer 
Filing Jointly

$0 
$0 
$0

Married Taxpayer 
Filing Singly

$50,000 
$50,000 

 $50,000*

Any Other 
Taxpayer

*As adjusted for inflation

1.  Amounts Eligible for Rollover
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An "eligible rollover distribution" is any distribution from an eligible retirement plan, with the following exceptions:

You can choose a direct rollover of all or any portion of your payment from an eligible retirement plan that is an "eligible rollover distribution," 
as described above.  In a direct rollover, the eligible rollover distribution is paid directly from the plan or tax-sheltered annuity to your IRA.  If 
you choose a direct rollover, you are not taxed on a payment until you later take it out of the IRA. 
3.  Rollover of Plan Payments Paid To You
If you have the payment from an eligible retirement plan which could have been directly rolled over paid to you, it is subject to 20% income 
tax withholding.  The payment is taxed in the year you receive it unless, within 60 days, you roll it over to an IRA (or another eligible 
retirement plan that accepts rollovers).  If you do not roll it over, special tax rules may apply.

4.  Other Rules
You can make a rollover from an eligible retirement plan of your spouse's employer if you received all or a part of your spouse's share as a 
result of his or her death.  A spouse or former spouse who is a recipient of a distribution made under a qualified domestic relations order 
may roll over all or part of the distribution.
An effective rollover allows you to postpone paying taxes on the amount distributed from the eligible retirement plan until it is withdrawn from 
the IRA.  You do not report the distribution as income and you do not take a deduction for the rollover contribution.  Earnings on your rollover 
IRA are tax deferred until receipt.  Because complex rules apply to distribution and rollovers of payments from eligible retirement plans, you 
should seek competent tax advice whenever you contemplate receiving a distribution from an eligible retirement plan.

You can rollover up to 100% of the eligible rollover distribution, including an amount equal to the 20% that was withheld.  If you choose to 
rollover 100%, you must find other money within the 60-day period to contribute to the IRA or the eligible retirement plan to replace the 20% 
that was withheld.  (On the other hand, if you rollover only the 80% that you received, you will be taxed on the 20% that was withheld).
See the Special Tax Notice Regarding Plan Payments that must be provided by your eligible retirement plan, for additional information on 
the rules governing rollover and taxation of plan distributions, or consult your tax advisor for more details.

Payments Spread Over Long Periods.  You cannot roll over a payment from an eligible retirement plan if it is part of a series of equal (or 
almost equal) payments that are made at least once a year and that will last for

•  your lifetime (or your life expectancy), or 
•  your lifetime and your beneficiary's lifetime (or life expectancies), or 
•  a period of ten years or more.

Required Minimum Payments.  Beginning in the year you reach age 70½ (or for an employee in an employer plan who is not a 5% owner 
of the business, upon retirement if later), the law requires an eligible retirement plan to provide a certain minimum level of payments.  A 
portion of the distribution from an eligible retirement plan equal to that required minimum payment may not be rolled over because it is a 
payment that must be paid to you. 

Sixty-Day Rollover Option.  If you have an eligible rollover distribution paid to you, you can still decide to rollover all or part of it to an IRA (or 
another eligible retirement plan that accepts rollovers).  If you decide to rollover, you must make the rollover within 60 days after you receive 
the payment.  The portion of your payment that is rolled over will not be taxed until you take it out of the IRA (or the eligible retirement plan). 

Hardship Distributions.  You cannot roll over a distribution received from an eligible retirement plan on account of hardship.
2.  Direct Rollover

You may also make a rollover contribution of amounts held in another IRA you own.  There are no limits on the amount of rollover contributions 
made to an IRA from another IRA.  However, the distribution from the first IRA must be rolled over within 60 days of receipt and no more than 
one distribution per year from an IRA may be rolled over into another IRA.
G.  SEP Contributions
If your employer has established a simplified employee pension ("SEP"), your employer may make contributions to your SEP/IRA.  The 
maximum SEP contribution is the lesser of 25% compensation or $42,000.  SEP contributions are not included in your taxable income.  You 
may also contribute to this IRA, but since the SEP is treated as an employer plan, the deductibility limits discussed in III.D. above would apply to 
your contributions.
H.  SIMPLE IRA Plans
If your employer has established a SIMPLE IRA plan, only your employer may make contributions to a SIMPLE IRA established on your behalf 
under that plan.  You may not make contributions to that SIMPLE IRA, except that you may make a rollover contribution to your SIMPLE IRA of 
the amounts from another SIMPLE IRA established on your behalf.

F.  Rollover Contributions From Another IRA to Your IRA

Amounts contributed to an IRA which exceed the maximum allowable contribution are treated as "excess contributions" and are subject to a 
nondeductible 6% penalty tax for each year in which the excess remains in the IRA.  Excess contributions may be corrected and the 6% penalty tax 
avoided by withdrawal of the excess and any earnings thereon before the due date (including extensions) of the tax return for the tax year for which 
the excess contribution was made.  No deduction may be taken for the excess contributions and the earnings must be included in taxable income for 
the year the contribution was made.  The earnings withdrawn may be subject to a 10% premature distribution tax if you are under age 59½.  See 
Section V.B.

IV.  EXCESS CONTRIBUTIONS
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(b)  If your total contribution for the tax year the excess contribution was made exceeds the dollar limit described in III.B. any excess contribution 
and any earnings on the excess withdrawn after the due date for tax filing (including extensions), will be includable in income in the year received 
and will be subject to any 10% premature distribution tax that may apply.  Additionally, no deduction may be taken for the excess contribution for 
the year in which it is made.
(c)  Any excess contribution withdrawn after the due date for the tax filing (including extensions) for the year for which the contribution was made 
is subject to the 6% penalty tax on the amount of the excess contribution for the taxable year in which made and each tax year that it is still in 
your IRA at the end of the year.
You may also correct an excess contribution to your IRA by treating the excess amount as contributed to your IRA in a subsequent year to the 
extent that the excess, when aggregated with your IRA contribution (if any) for the subsequent year, does not exceed the maximum amount for 
that year.  You may be entitled to a deduction for the amount of the excess contribution that is applied in the subsequent year.

In general, you must include distributions from your IRA in your gross income for the year in which the distributions are received.  There is a 
10% additional income tax assessed against premature distributions to the extent such distributions are includable in income, as described in 
Part B below.

B.  Tax on Premature Distributions
To the extent they are included in income, distributions from your IRA made before you reach age 59½ will be subject to a 10% nondeductible 
penalty tax (in addition to being taxable as ordinary income) unless the distribution is made on account of your death or disability, or is needed 
for medical expenses in excess of 7.5% of your adjusted gross income, the distribution is one of a scheduled series of substantially equal 
payments over your life expectancy or the joint life expectancies of you and your beneficiary, or the distribution is needed for the payment of 
certain health insurance premiums upon separation from employment, subject to certain conditions, or the distribution is used to pay certain 
expenses in connection with the purchase of a principal residence if you are a first-time homebuyer.
C.  Required Minimum Distributions During Your Life
You must begin receiving distributions from your IRA accounts by April 1 of the calendar year following the calendar year in which you reach 
age 70½ (the "required beginning date"). Subsequent distribution must be made by December 31 of each year.
Once distributions are required to begin, generally the payments each year must not be less than the amount (specified in an Internal Revenue 
Service table, which is generally designed to assure that your entire account is paid out over your life).  See IRA Publication 590 and Article IV 
of the Custodial Agreement for a more detailed explanation of how to calculate the minimum distribution.  The minimum distribution required 
must be calculated separately for each IRA you own, but the amounts so determined may be totalled and taken from any one or more of your 
IRAs. You will be subject to a 50% excise tax on the amount by which the distribution you actually received in any year falls short of the 
minimum distribution required for the year.

You may exclude from your income that portion of a distribution that constitutes a return of the nontaxable portion of your IRA.  The nontaxable 
portion of your IRA consists of amounts for which you did not receive a tax benefit or as to which you already have recognized the income, for 
example your properly reported nondeductible contributions or the nontaxable portion of an eligible retirement distribution which you rolled into 
your IRA.  The amount of the distribution excludable from income is the portion that bears the same ratio to the total distribution that your 
aggregate nontaxable portion (not distributed in prior years) bear to the balance at the end of the year (calculated after adding back distributions 
made during the year) of your IRA.  For this purpose, all of your IRAs are treated as a single IRA, and all distributions from an IRA during a 
taxable year are to be treated as one distribution.
In addition, your gross income does not include any distribution from an IRA that is properly rolled over.  You may rollover all or any part of 
property received in a distribution of assets within 60 days of receipt, into another IRA or individual retirement annuity, and maintain the tax-
deferred status of such assets, but only one such rollover of a distribution from any one IRA is permitted in any 12-month period.
Alternatively, a distribution from an IRA may be rolled over into an eligible retirement plan which agrees to accept such rollovers.  If the eligible 
retirement plan is a governmental deferred compensation plan described in IRC section 457(b), however, the rollover is only permitted if that 
plan agrees to separately account for such rollover amounts.  The maximum amount which may be rolled over from an IRA to an eligible 
retirement plan is the amount which would be included in gross income.  In other words, the nontaxable portion of an IRA distribution cannot be 
rolled over into an eligible retirement plan.  In determining the taxable and nontaxable portions, all of an individual's IRA's may be aggregated 
and distributions are considered to come first from taxable portions of the aggregated IRA amount.
As explained in Section IV, certain distributions of excess contributions are not included in income. In addition, IRA contributions for a taxable 
year which do not exceed the contribution limits for such year may also be withdrawn without being included in income or being subject to a 
10% premature distribution tax, as long as such contributions and earnings thereon are withdrawn prior to the due date (including extensions) of 
the tax year for which the contribution was made.  The earnings withdrawn must be included in taxable income for the year in which the 
contribution was made and may be subject to the 10% premature distribution tax.

A.  Taxation of Distribution as Ordinary Income
V.  DISTRIBUTIONS

(a) If your total contribution for the tax year the excess contribution was made does not exceed the dollar limit described in III.B. the excess 
contribution and any earnings on it may be withdrawn by the due date of your tax return for that year (including extensions) without being 
included in income or being subject to the 10% premature distribution tax.  No deduction may be taken for the excess contribution.  Any earnings 
withdrawn will be included in income and may be subject to the premature distribution tax.

An excess contribution may be withdrawn after the due date of the tax return (including extensions) with the following consequences:
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If you die before your required beginning date, distribution must be made to your beneficiary within 5 years after your death unless, within 1 
year after your death, your beneficiary begins receiving distributions over a period not extending beyond your beneficiary's life expectancy. 
When your beneficiary is your spouse, however, distributions can be postponed until the date you would have become age 70½, at which time 
your spouse must take them over a period not extending beyond his or her life expectancy. See Article IV of the Custodial Agreement for a 
more detailed explanation of how to calculate the minimum distribution.

E.  Distributions from a SIMPLE IRA
During the 2-year period beginning on the date an individual first participates in a SIMPLE IRA plan maintained by the individual's employer, 
certain special rules apply.  The premature distribution tax described in V.B. above is 25% rather than 10% of the amount includable in gross 
income.  And a tax-free rollover described in V.A. is only available if the distribution is rolled over into another SIMPLE IRA.  Thereafter, the 
regular distribution rules apply to a distribution from a SIMPLE IRA.

If you die after your required beginning date, the balance in the Custodial Account must be paid over a period based on your designated 
beneficiary's life expectancy, or if it is longer, your life expectancy determined based on your age in the year you died.
If your beneficiary is your spouse, your beneficiary can elect to treat your IRA as his or her own IRA as long as this election is made within 5 
years of your death.
The minimum distribution required must be calculated separately for each IRA, but the amounts so determined may be totalled and taken from 
any one or more IRAs.
A payee is subject to a 50% excise tax on the amount by which a distribution for the year falls short of the minimum distribution required.

D.  Required Minimum Distributions After Your Death

If you engage in any of the prohibited transactions listed in Section 4975 of the Code (such as any sale, exchange, or leasing of any property 
(including most collectibles) between you and your IRA), your account will be disqualified and the entire balance of your account will be treated as 
if it had been distributed to you as of the first day of the year in which the prohibited transaction occurred. The fair market value of your IRA will be 
included in income in the year the prohibited transaction takes place and, if you are under age 59½ at the time, you may be subject to the 10% 
penalty tax on premature distributions. Should you or your beneficiary pledge all or any portion of your IRA as security for a loan, the portion so 
pledged will be treated as if distributed to you, will be included in your income, and may be subject to the 10% premature distribution penalty during 
the year in which the pledge occurred.

VIII. IRS APPROVAL & INFORMATION
This IRA has not been submitted to the IRS for approval as to form because it incorporates Form 5305-A or Form 5305-SA, as applicable, issued by 
the IRS. You may obtain further information with respect to your IRA from any district office of the Internal Revenue Service or from IRS Publication 
590.

C.  Gift Tax
If you elect during your lifetime to have all or any part of your account payable to a beneficiary at or after your death, the election will not subject 
you to any gift tax liability.
D.  Reporting for Tax Purposes
You must report deductible IRA contributions and distributions on your tax Form 1040 or 1040A for the taxable year in which the contributions or 
distributions were made. If you make any nondeductible contributions, you must include the amount of such nondeductible contributions and the 
aggregate account balance of all your IRAs as of the end of the calendar year on Form 8606. Additional reporting is required in the event that 
special taxes or penalties described herein are due. You must file Form 5329 with the IRS for each taxable year in which the contribution limits 
are exceeded, a premature distribution takes place, less than the required minimum amount is distributed from your IRA, or excess distributions 
are made.

VI.  LOSS OF TAX-EXEMPT STATUS OF IRA

Federal Income tax will be withheld on amounts distributed from your IRA unless you elect not to have withholding apply. Generally, tax will be 
withheld at a 10% rate.  At the time of distribution from your IRA, you will be notified of your right to elect not to have withholding apply and will 
be provided with the appropriate election form. If your IRA distribution is to be delivered outside of the U.S., you may elect not to have 
withholding apply only if you certify to the Custodian that you are not a U.S. citizen residing overseas or a "tax avoidance expatriate" as 
described in Section 877 of the Internal Revenue Code.
B.  Distribution not Eligible for Lump-Sum Averaging or Capital Gains Treatment
No distribution to you or anyone else from your account can qualify for capital gains treatment under the federal income tax laws or for the five- 
or ten-year averaging available with respect to certain lump sum distributions from other types of retirement plans. The distribution is taxed to 
the person receiving it as ordinary income.

A.  Federal Income Tax Withholding
VII. OTHER TAX CONSIDERATIONS

You may take your distribution in:
1.  A Lump sum;
2.  an annuity contract that provides equal or substantially equal monthly, quarterly, or annual payments over your life or over the joint and 
last survivor lives of you and your designated beneficiary; or
3.  annual payments of no less than an amount specified in Article IV of the Custodial Agreement
(See Article IV of the Custodial Agreement for a full description of permissible distribution methods).
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Sentinel Investments is the unifying brand name for Sentinel Financial Services Company, Sentinel Asset Management, Inc.,
and Sentinel Administrative Services, Inc.  Sentinel Funds are distributed by Sentinel Financial Services Company,
PO Box 55929, Boston, MA 02205-5929, Tel: 800 282-FUND (3863)
The Daily Income Fund is distributed by Reich & Tang Distributors, Inc. 600 Fifth Avenue, New York, NY 10020
SF1293(0114)
Cat. No. 51818
SF1293(0114)
SEP IRA Application
..\..\AdobeDesignerCustomLogos\New Folder\Sentinel_logo2011.tif
Helpline:  If you need assistance please call Sentinel Investor Services at  800-282-FUND (3863). 
Please make check payable to “Sentinel Funds” and forward with completed application to:
Sentinel Investments, PO Box 55929, Boston, MA 02205-5929.
The USA Patriot Act: To help the government fight the funding of terrorism and money laundering activities, federal law requires all financial institutions to obtain, verify and record information that identifies each person who opens an account.
What this means for you: When you open an account, we will ask for your name, address, date of birth and other information that will allow us to 
identify you. This information will be verified to ensure the identity of all individuals opening a mutual fund account. If you do not provide us with this 
information, we will not be able to open the account. If we are unable to verify your identity, we reserve the right to close your account or take other 
steps that we may deem advisable.
1.  State Street Bank & Trust Co. (SSBT), Custodian for:
edelivery — Access essential shareholder communications instantly
Statement Type
Electronic Delivery
Receive Notification
Quarterly Portfolio Statements
Annual/Semi-Annual Reports
Prospectus
Product & Educational Literature
Fast — No need to wait for printed materials 
to arrive in the mail. View your quarterly  
statements, annual and semiannual reports,  
and prospectuses online, anytime.
Secure — Access your information in a 
secure environment. Your email address  
and personal information are safe and,  
won’t be used without your consent.
2.  Funds   In what Sentinel fund(s) would you like to invest?
SEP IRA
*Complete Transfer Request Form.
Account Type
Contribution Source
Amount
Amount
Sentinel Funds
Class*
Amount
Balanced
International Equity
Growth Leaders
Government Securities
Common Stock
Conservative Strategies
Capital Growth
Low Duration Bond
Small Company
Sentinel Funds
Class*
Amount
Daily Income Fund
US Government Portfolio (284)
Total Return Bond
Sustainable Mid Cap Opportunities
Sustainable Core Opportunities
Investment minimum is $1,000 for each new account.  *In absence of a selection, Class A will be established.
Page 1 of 12
Mid Cap
3.  Broker/Dealer or Advisor Information
4.  Account Distributions   How would you like to receive your account distributions?
5.  Designation of Beneficiary
If you do not have a Broker/Dealer or Investment Adviser please leave this section blank.
By this designation I hereby authorize Sentinel Investments and its Agents to accept instructions from and transmit information to my Broker/Dealer or Investment Adviser concerning my accounts:
Registered Investment Advisors
Reinvest
Invest in same class of another Sentinel fund
Note: Account Minimums Apply. If no choice is indicated, distributions will be reinvested.      
I hereby designate the following named individual(s) to receive equally, unless otherwise specified, all amounts payable from my interest in the IRA, referred to herein, by reason of my death and revoke any and all prior beneficiary designations heretofore made by me and filed with the Custodian. Benefit percentage(s) must equal 100%.
a. Primary Beneficiary(ies):
Name(s):
Relationship:
Relationship:
Date of Birth:
Date of Birth:
Social Security No.:
Social Security No.:
Benefit%:
Benefit%:
b. Secondary Beneficiary(ies):
Name(s):
6.  Reduced Sales Charge
a. Right of Accumulation
b. Letter of Intent
To qualify for a reduced sales charge list other eligible Sentinel accounts:
(Class A shares only) 
SEP IRA Application - Continued
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7.  Telephone Redemptions
8.  Electronic Funds Transfer   To add the Sentinel Automatic Investment Plan to your account:
9.  Would you like to make systematic withdrawals?
Investment schedule
Redemption schedule
You may redeem shares conveniently with a phone call unless you check below:
Proceeds will be sent to your account address unless Bank Information is provided in Section 10.
Complete Bank Information in Section 10.
I authorize Sentinel to debit my bank account in the amount of:
Investments will be made in the following Fund(s) on or about the 5th day of the month, unless otherwise specified, according to the schedule indicated below.
or Life expectancy: Single / Joint (circle one).
(Caution: the account owner is responsible for meeting required minimum distribution) 
Withdrawals will be made from the following Fund(s) on or about the 20th day of the month, unless otherwise specified, according to the schedule indicated below.
10.  Bank Information   Complete and attach a voided check
By adding bank instructions to your account, you will also be eligible to invest by telephone.
Type of account:  (check one)
SEP IRA Application - Continued
Investment information
Sentinel Funds
Amount
Balanced
Government Securities
Common Stock
Conservative Strategies
Capital Growth
International Equity
Growth Leaders
Sentinel Funds
Low Duration Bond
Amount
Small Company
Sentinel Funds
Daily Income Fund US Gov't Portfolio
Total Return Bond
Sustainable Mid Cap Opportunities
Sustainable Core Opportunities
Amount
($50 minimum per account)
Page 3 of 12
State Tax Withholding:  Depending on your state of residence, state income tax may also apply.  State tax withholding will be based on your state's minimum withholding requirement.
Mid Cap
11.  To Open Your Account
Read and sign here to open your account
By signing this Application, I certify that I am of legal age, have received and read the current applicable prospectus and the Privacy Policy of Sentinel Investments, I understand the eligibility requirements for the type of IRA deposit I am making and I state that I do qualify to make the deposit. I have received a copy of this Application, Plan Agreement and Disclosure Statement. I understand that the terms and conditions which apply to this Individual Retirement Arrangement are contained in this Application and the Plan Agreement. I agree to be bound by those terms and conditions, and agree to all terms. I appoint Sentinel Administrative Services, Inc. as my “Agent” to act upon telephone instructions, reasonably believed to be authorized by me, to (a) redeem shares in my account(s) and wire transfer the proceeds to the bank account specified in writing by me, (b) to exchange Fund shares (shares to be acquired will be registered exactly as my present account), (c) to change the dividend elections on my account(s), and (d) to purchase shares by electronic transfer of funds from my specified bank account. I hereby ratify any instructions so given, consent to the tape recording of these instructions and, so long as Sentinel Administrative Services, Inc. employs reasonable procedures to confirm that instructions are genuine, I agree that I will hold neither the Funds nor their servicing entities liable for any unauthorized telephone or written instructions.
I understand when all or a portion of a purchase is received for investment without a clear Fund designation or for investment in a closed class or Fund, Sentinel may return the money or may deposit the undesignated portion or the entire amount, as applicable, into the Class A shares of the Low Duration Bond Fund without sales charge. I may at any time after the purchase direct the exchange of these shares of the Low Duration Bond Fund at the next net asset value calculated after acceptance of such direction. Exchange transactions will be subject to any applicable sales load.
Under penalties of perjury, I certify that (1) the number shown on this form is my correct taxpayer identification number and (2) the IRS has never notified me that I am subject to backup withholding, or has notified me that I am no longer subject to such withholding.
The Internal Revenue Service does not require your consent to any provision of this document other than the certifications required to avoid backup withholding
yet received a taxpayer identification number.
SEP IRA Application - Continued
Page 4 of 12
The employer agrees to provide for discretionary contributions in each calendar year to the individual retirement account orindividual retirement annuity (IRA) of all employees who are at least               years old (not to exceed 21 years old) and haveperformed services for the employer in at least                years (not to exceed 3 years) of the immediately preceding 5 years.This simplified employee pension (SEP)         includes          does not  include employees covered under a collective bargaining agreement,         includes          does not include certain nonresident aliens, and        includes        does not include employees whose total compensation during the year is less than $450*. 
OMB No. 1545-0499
Simplified Employee Pension-Individual
Retirement Accounts Contribution Agreement 
Form  5305-SEP
Do Not file
with the Internal 
Revenue Service 
(Rev. December 2004) 
Department of the Treasury Internal Revenue Service 
(Under section 408(k) of the Internal Revenue Code)
makes the following agreement under section 408(k) of the
Internal Revenue Code and the instructions to this form. 
(Name of employer)
Article I-Eligibility Requirements (Check appropriate boxes-see Instructions. )
Article II-SEP Requirements (See Instructions.)
The Employer agrees that contributions made on behalf of each eligible employee will be:      
A.   Based only on the first $210,000* of compensation.
B.   The same percentage of compensation for every employee.
C.   Limited annually to the smaller of $42,000* or 25% of compensation.
D.   Paid to the employee's IRA trustee, custodian, or insurance company (for an annuity contract).  
Employer's signature and date
Excludable employees.  The following employees do not have to be covered by the SEP:  (1) employees covered by a collective bargaining agreement whose retirement benefits were bargained for in good faith by you and their union, (2) nonresident alien employees who did not earn U.S. source income from you, and (3)  employees who received less than $450* in compensation during the year.
Instructions
retirement plan. This does not prevent you from maintaining another SEP.
Section references are to the lnternal Revenue Code unless otherwise noted.
   2.   Have any eligible employees for whom IRAs have not been established.
Purpose of Form
   Form 5305-SEP (Model SEP) is used by an employer to make an agreement to provide benefits to all eligible employees under a simplified employee pension (SEP) described in section 408(k).
   3.   Use the services of leased employees (described in section 414(n)).
   4.   Are a member of an affiliated service group (described in section 414(m)), a controlled group of corporations (described in section 414(b)), or trades or businesses under common control (described in sections 414(c) and 414(o)), unless all eligible employees of all the members of such groups, trades, or businesses, participate in the SEP.  
Contributions limits.  You may make an annual contribution of up to 25% of the employee's compensation or $42,000*, whichever is less. Compensation, for the purpose, does not include employer contributions to the SEP or employee's compensation in excess of $210,000*.  If you also maintain a salary reduction SEP, contributions to the two SEPs together may not exceed the smaller of $42,000* or 25% of compensation for any employee. 
   Do not file Form 5305-SEP with the IRS. Instead, keep it with your records.
   For more information on SEPs and IRAs, 
see Pub. 560, Retirement Plans for Small 
Business (SEP, SIMPLE, and Qualified 
Plans), and see Pub. 590, Individual 
Retirement Arrangements (IRAs).
   5.   Will not pay the cost of the SEP contributions.  Do not use Form 5305-SEP for a SEP that provides for elective employee contributions even if the contributions are made under a salary reduction agreement.  Use Form 5305A-SEP, or a nonmodel SEP.
Instructions to the Employer
Simplified Employee Pension.  A SEP is a written arrangement (a plan) that provides you with an easy way to make contributions toward your employees' retirement income. Under a SEP, you can contribute to an employee's individual retirement account or annuity (traditional IRA). You make contributions directly to an IRA set up by or for each employee with a bank, insurance company, or other qualified financial institution. When using Form 5305-SEP to establish a SEP, the IRA must be a Model traditional IRA established on an IRS form or a master or prototype traditional IRA for which the IRS has issued a favorable opinion letter.  You may not make SEP contributions to a Roth IRA or a SIMPLE IRA.  Making the agreement on Form 5305-SEP does not establish an employer IRA described in section 408(c). 
      You are not required to make contributions every year, but when you do, you must contribute to the SEP-IRAs of all eligible employees who actually performed services during the year of the contribution.  This includes eligible employees who die or quit working before the contribution is made.
Note:  SEPs permitting elective deferrals cannot be established after 1996.
Eligible employees.  All eligible employees must be allowed to participate in the SEP.  An eligible employee is any employee who: (1) is at least 21 years old, and (2) has performed "service" for you in at least 3 of the immediately preceding 5 years.  You can establish less restrictive eligibility requirements, but not more restrictive ones.
      Contributions cannot discriminate in favor of highly compensated employees.  Also, you may not integrate your SEP contributions with, or offset them by, contributions made under the Federal Insurance Contributions Act (FICA).
      If this SEP is intended to meet the top-heavy minimum contribution rules of section 416, but it does not cover all your employees who participate in your salary reduction SEP, then you must make minimum contributions to IRAs established on behalf of those employees.
   Service is any work performed for you for any period of time, however short.  If you are a member of an affiliated service group, a controlled group of corporations, or trades or businesses under common control, service includes any work performed for any period of time for any other member of such group, trades, or businesses.
Deducting contributions.  You may deduct contributions to a SEP subject to the limits of section 404(h).  This SEP is maintained on a calendar year basis and contributions to the
When Not To Use Form 5305-SEP.  Do not use this form if you:
   1.   Currently maintain any other qualified
*  For 2005 and later years, this amount is subject to annual cost-of-living adjustments.  The IRS announces the increase, if any, in a news release, in the Internal Revenue Bulletin, and on the IRS Web Site at www.irs.gov.
Form 5305-SEP (Rev. 12-2004) Cat. No. 11825J
For Paperwork Reduction Act Notice, see page 2
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Excess SEP contributions.  Contributions exceeding the yearly limitations may be withdrawn without penalty by the due date (plus extensions) for filing your tax return (normally April 15), but is includible in your gross income. Excess contributions left in your SEP-IRA account after that time may have adverse tax consequences.  Withdrawing those contributions may be taxed as premature withdrawals. 
SEP are deductible for your tax year with or within which the calendar year ends. Contributions made for a particular tax year
must be made by the due date of your income tax return (including extensions) for that tax year.
according to the SEP agreement.  The Model SEP (Form 5305-SEP) specifies that the contribution for each eligible employee will be the same percentage of compensation (excluding compensation higher than $210,000*) for all employees. 
Completing the agreement.  This agreement is considered adopted when: 
   Your employer will provide you with a copy of the agreement containing participation rules and a description of how employer contributions may be made to your IRA.  Your employer must also provide you with a copy of the completed Form 5305-SEP and a yearly statement showing any contributions to your IRA.
   IRAs have been established for all your eligible employees; 
Financial institution requirements.  The financial institution where your IRA is maintained must provide you with a disclosure statement that contains the following information in plain, nontechnical language:
   You have completed all blanks on the agreement form without modification; and
   You have given all your eligible employees the following information: 
   All amounts contributed to your IRA by your employer belong to you even after you stop working for that employer. 
   1.   A copy of Form 5305-SEP.
   1.  The law that relates to your IRA.
   2.  The tax consequences of various options concerning your IRA.
   3.  Participation eligibility rules, and rules on the deductibility of retirement savings.
   4.  Situations and procedures for revoking your IRA, including the name, address, and telephone number of the person designated to receive notice of revocation.  This information must be clearly displayed at the beginning of the disclosure statement.
   5.  A discussion of the penalties that may be assessed because of prohibited activities concerning your IRA.
   6.  Financial disclosure that provides the following information: 
   a.  Projects value growth rates of your IRA under various contribution and retirement schedules, or describes the method of determining annual earnings and charges that may be assessed. 
   b.  Describes whether, and for when, the growth projections are guaranteed, or a statement of the earnings rate and the terms on which the projections are based.
   c.  States the sales commission for each year expressed as a percentage of $1,000.
   2.   A statement that traditional IRAs other than the traditional IRAs into which employer SEP contributions will be made may provide different rates of return and different terms concerning, among other things, transfers and withdrawals of funds from the IRAs. 
Contribution limits.  Your employer will determine the amount to be contributed to your IRA each year. However, the amount for any year is limited to the smaller of $42,000* or 25% of your compensation for that year. Compensation does not include any amount that is contributed by your employer to your IRA under the SEP. Your employer is not required to make contributions every year or to maintain a particular level of contributions.
   3.  A statement that, in addition to the information provided to an employee at the time the employee becomes eligible to participate, the administrator of the SEP must furnish each participant within 30 days of the effective date of any amendment to the SEP, a copy of the amendment and a written explanation of its effects. 
Tax treatment of contributions.  Employer contributions to your SEP-IRA are excluded from your income unless there are contributions in excess of the applicable limit.  Employer contributions within these limits will not be included on your Form W-2. 
   4.  A statement that the administrator will give written notification to each participant of any employer contributions made under the SEP to that participant's IRA by the later of January 31 of the year following the year for which a contribution is made or 30 days after the contribution is made. 
Employee contributions.  You may make regular IRA contributions to an IRA.  However, the amount you can deduct may be reduced or eliminated because, as a participant in a SEP, you are covered by an employer retirement plan.
   Employers who have established a SEP using Form 5305-SEP and have furnished each eligible employee with a copy of the completed Form 5305-SEP and provided the other documents and disclosures described in Instructions to the Employer and Information for the Employee, are not required to file the annual information returns, Forms 5500 or 5500-EZ for the SEP.  However, under Title I of the Employee Retirement Income Security Act of 1974 (ERISA), this relief from the annual reporting requirements may not be available to an employer who selects, recommends, or influences its employees to choose IRAs into which contributions will be made under the SEP, if those IRAs are subject to provisions that impose any limits on a participant's ability to withdraw funds (other than restrictions imposed by the Code that apply to all IRAs). For additional information on Title I requirements, see the Department of Labor regulation at 29 CFR 2520.104-48.  
SEP participation.  If your employer does not require you to participate in a SEP as a condition of employment, and you elect not to participate, all other employees of your employer may be prohibited from participating.  If one or more eligible employees do not participate and the employer tries to establish a SEP for the remaining employees, it could cause adverse tax consequences for the participating employees. 
   In addition, the financial institution must provide you with a financial statement each year. You may want to keep these statements to evaluate your IRA's investment performance. 
Paperwork Reduction Act Notice.
You are not required to provide the information requested on a form that is subject to the Paperwork Reduction Act unless the form displays a valid OMB control number.  Books or records relating to a form or its instructions must be retained as long as their contents may become material in the administration of any Internal Revenue law.  Generally, tax returns and return information are confidential, as required by section 6103.   
      An employer may not adopt this IRS Model SEP if the employer maintains another qualified retirement plan.  This does not prevent your employer from adopting this IRS Model SEP and also maintaining an IRS Model Salary Reduction SEP or other SEP.  However, if you work for several employers, you may be covered by a SEP of one employer and a different SEP or pension or profit-sharing plan of another employer. 
   The time needed to complete this form will vary depending on individual circumstances. The estimated average time is:
SEP-IRA amounts-rollover or transfer to another IRA.   You can withdraw or receive funds from your SEP-IRA if, within 60 days of receipt, you place those funds in the same or another IRA.  This is called a "rollover" and can be done without penalty only once in any 1-year period.  However, there are no restrictions on the number of times you may make "transfers" if you arrange to have these funds transferred between the trustees or the custodians so that you never have possession of the funds. 
Information for the Employee 
The information below explains what a SEP is, how contributions are made, and how to treat your employer's contributions for tax purposes. For more information, see Pub. 590. 
Recordkeeping
1 hr., 40 min.
Learning about the law or the form 
1 hr., 35 min.
Simplified employee pension.   A SEP is a written arrangement (a plan) that allows an employer to make contributions toward your retirement. Contributions are made to a traditional individual retirement account/annuity (traditional IRA). Contributions must be made to either a Model traditional IRA executed on an IRS form or a master or prototype IRA for which the IRS has issued a favorable opinion letter. 
Preparing the form 
1 hr., 41 min.
      If you have comments concerning the accuracy of these time estimates or suggestions for making this form simpler, we would be happy to hear from you.  You can write to the Tax Forms Committee, Western Area Distribution Center, Rancho Cordova, CA 95743-0001.  DO NOT send this form to this address. Instead, keep it for your records.
Withdrawals.  You may withdraw your employer's contribution at any time, but any amount withdrawn is includible in your income unless rolled over.  Also, if withdrawals occur before you reach age 59½ , you may be subject to a tax on early withdrawal. 
      An employer is not required to make SEP contributions. If a contribution is made, it must be allocated to all the eligible employees
•
•
•
Page 6 of 12
8.2.1.3158.1.475346.466429
Sentinel Funds IRA Disclosure Statement
The attached Individual Retirement Account Disclosure Statement covers various aspects of establishing an IRA, contributing to an IRA, and receiving distributions from an IRA.
This disclosure statement concerns IRAs established for regular and rollover IRA contributions and various forms of Simplified Employee Pension Plans (SEP's) using IRS Form 5305-A, and SIMPLE IRA's established for Savings Incentive Match Plans for Employees (SIMPLE-IRA's) using IRS Form 5305-SA. This disclosure statement does not apply to ROTH IRA's established using IRS Form 5305-RA or to Coverdell Education Savings Accounts (formerly known as Education IRA's) established using IRS Form 5305-EA.
If you send your notice by first class mail, your revocation will be deemed mailed as of the date of the postmark (or if sent by certified or registered mail, the date of certification or registration) if it is so deposited (mailed) in the United States, first class postage prepaid, and properly addressed.
If your initial and subsequent investments are in any of the Sentinel Funds, certain sales charges may apply. These charges range from 5.0% to 0%, depending upon the amount invested and/or the fund selected. Please see the Sentinel Funds prospectus.
Custodial Fee: State Street Bank & Trust Co. (SSBT), custodian for Sentinel Funds IRA accounts, charges an annual Custodial Fee of $15 per Tax ID Number.
Investment earnings, sales charges & fees: Your interest in a Sentinel Fund IRA is reflected by the number of shares purchased by your investment. All income dividends and any capital gains distributions earned by your account will be in the form of additional shares of that fund and will be automatically reinvested in your account without sales charge.
Financial Information: Growth in the value of your IRA cannot be guaranteed or projected. However, the income and operation expenses of each 
allowable investment that you select for your IRA will affect the value of its shares and, therefore, the value of your IRA. The effective prospectus for 
such shares contains information regarding current income and expenses of each of these investments. Reasonable fees and other expenses of 
maintaining your IRA may be charged to you or your IRA.
Revocation: You have the right to revoke your IRA account within 7 days of the earlier of the date you receive a copy of Form 5305-A or Form 5305-
SA, as applicable, and this Disclosure Statement or the date you sign the application establishing your account. If you revoke your IRA, you are 
entitled to a return of the entire amount contributed. To revoke the IRA, you must either mail or deliver a notice of revocation to Sentinel Investments
PO Box 55929 Boston, MA 02205-5929.
Transfer Fee: A fee of $25 is assessed for transferring assets from a Sentinel Fund IRA to any other Custodian or fund other than another Sentinel Fund.
Should you have further questions regarding your Sentinel Fund IRA please feel free to contact your Sentinel Funds representative, or call Sentinel Investor Services at 800-282-FUND (3863).
The following information is provided to you in accordance with the requirements of the Internal Revenue Code (the"Code") and Treasury regulations and should be reviewed in conjunction with the Individual Retirement Custodial Account agreement (the "Custodial Agreement"), the Application for your IRA (the "Application"), and the prospectus for the mutual funds of Sentinel Group Funds, Inc. and such other investment vehicles as Sentinel Administrative Services, Inc. certifies are allowable investments for your IRA. The provisions of the Custodial Agreement, Application and prospectus govern in any instance where the Disclosure Statement is incomplete or appears to conflict. This Disclosure Statement reflects the provisions of the Internal Revenue Code in effect on January 1, 2002. This Disclosure Statement provides a nontechnical summary of the law. Please consult with your tax advisor and refer to IRS Publication 590 for complete information.
I.  IRA STATUTORY REQUIREMENTS
An IRA is a trust or custodial account established for the exclusive benefit of you and your beneficiaries. Current law requires that your IRA agreement be in writing and that it meet the foIlowing requirements:
1.  All contributions must be in cash and, for any taxable year, cannot exceed 100% of your compensation or the tax year's maximum dollar contribution limit (the "dollar limit"), whichever is less, unless the contribution is a rollover contribution or an employer contribution to a SEP or a SIMPLE IRA plan.
2.  The custodian or trustee must be a bank or other institution or person that is approved by the Internal Revenue Service to administer your IRA in accordance with current tax laws.
3.  None of your IRA assets may be invested in life insurance contracts or commingled with the assets of other people except in a common trust fund or common investment fund.
5.  Distribution from your IRA must be in accordance with certain minimum distribution rules, which are explained in Section V below.
4.  Your interest in your IRA account is nonforfeitable.
The following information concerns the rules for a traditional IRA, including an IRA maintained under a simplified employee pension plan (a "SEP") and the rules for a SIMPLE IRA maintained under a SIMPLE IRA plan.  Different rules, not discussed below, apply to ROTH IRA's and Coverdell Education Savings Accounts (formerly known as Education IRA's).
INDIVIDUAL RETIREMENT ACCOUNT DISCLOSURE STATEMENT
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You may make regular contributions to an IRA if you receive compensation from employment, earnings from self-employment, or alimony, and you have not reached age 70½ by the end of the tax year for which the contribution is made.  In addition, if you are married and file a joint tax return, you may make contributions to an IRA for your spouse whether or not your spouse receives compensation.  You may make a rollover contribution to an IRA if you have received an eligible rollover distribution (described in III. E. below) from an eligible retirement plan or if you have received a distribution from another IRA owned by you from which no other rollover has been made in the preceding 12-month period, and elect rollover treatment within 60 days.  Finally, your employer may contribute to your IRA, and if your employer sponsors a"SEP"), your employer may make contributions to a SEP/IRA on your behalf.  However, if your employer sponsors a SIMPLE IRA plan and establishes a SIMPLE IRA for your benefit under that plan, only your employer may make contributions to that SIMPLE IRA (other than rollover contributions described in section III. H. below).
III.   CONTRIBUTIONS
You may contribute each year up to the applicable dollar limit or 100% of your compensation, whichever is less, to your IRA.  If you have a spouse and file jointly, you may take your joint income, less any contribution by your spouse to an IRA, into account for purposes of the 100% of compensation limit.  If your employer contributes directly to your IRA on your behalf, the contribution is treated as compensation paid to you,whether or not the contribution is deductible, unless the contribution is made under a SEP or SIMPLE IRA (see below). Compensation for these purposes means wages,salaries, professional fees, or other amounts derived from or received for personal services actually rendered. It includes earned income from self-employment and alimony or separate maintenance payments includable in income.  It does not include pension or annuity payments or deferred compensation.  You may not make a regular IRA contribution to a SIMPLE IRA established for your benefit under a SIMPLE IRA plan. 
B.  Dollar Limit
The dollar limit depends on the year for which the contribution is being made:
C.  Time for Making Regular Contributions
You may make contributions to your IRA and/or your spousal IRA anytime during a year, or by the due date for filing your tax return for the year (without extensions).  No contributions may be made to an IRA for the calendar year in which you reach age 70½ or later years.  No contributions to a spousal IRA may be made for years in which your spouse is age 70½ or older.
E.  Rollover Contributions From an Eligible Retirement Plan to Your IRA
You may make a rollover contribution to your IRA of some or all of an "eligible rollover distribution "from an "eligible retirement plan."  An eligible retirement plan is an employer's qualified retirement plan under Internal Revenue Code (IRC) Section 401(a) or 403(b) (an "employer Plan"), a tax-sheltered annuity program under IRC Section 403(b), or an eligible deferred compensation plan, described in IRC Section 457(b) sponsored by a governmental entity.  If the distribution is from an eligible retirement plan, the administrator of the plan should be able to tell you what portion of your payment is an eligible rollover distribution.
D.  Deductibility
IRA contributions you make to your IRA are fully deductible unless you or your spouse are active participants in certain types of retirement plan programs maintained by your employer.  These plans are an employer's qualified retirement plan under Internal Revenue Code (IRC) Section 401(a) or 403(a), a tax-sheltered annuity program under IRC Section 403(b), a governmental retirement plan, a SEP or a SIMPLE IRA plan.  If you or your spouse are active participants in such a plan, then your allowable deduction for IRA contributions is reduced or eliminated if your Adjusted Gross Income ("AGI") exceeds certain levels.  The reduction is in the same proportion as the excess of your AGI over the amount from the following table bears to $10,000 (see IRS Publication 590, available from the IRS website, for a more detailed explanation and a worksheet for calculating the deductible amount).
(If you file separately and are married but live apart from your spouse at all times during the year, you will be considered to be single when applying the following rules regarding deduction limitations.)
To the extent that the deductibility of IRA contributions is reduced or eliminated, then nondeductible contributions may be made to your IRA.  Earnings on all IRA contributions, whether or not the contributions themselves are deductible, are tax-deferred until receipt.  You must designate the amount of nondeductible IRA contributions when filing your tax return for the year.  If you overstate the amount of your nondeductible contributions you must pay a $100 penalty, unless you can show that such overstatement was due to reasonable cause.  If you fail to report nondeductible IRA contributions you will be subject to a $50 penalty, unless your failure was due to reasonable cause.
II.   ELIGIBILITY
A.  Regular Contributions
2005 - 2007
2008 and thereafter 
$4,000
$5,000
In addition, for an individual who attains age 50 before the end of the year, the dollar limit is increased by the following amount:
2002 - 2005
2006 and thereafter 
$500
$1,000
2006
2007
2007 and later
$75,000
$80,000
 $80,000*
Married Taxpayer
Filing Jointly
$0
$0
$0
Married Taxpayer
Filing Singly
$50,000
$50,000
 $50,000*
Any Other
Taxpayer
*As adjusted for inflation
1.  Amounts Eligible for Rollover
Sentinel Funds IRA Disclosure Statement - Continued
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An "eligible rollover distribution" is any distribution from an eligible retirement plan, with the following exceptions:
You can choose a direct rollover of all or any portion of your payment from an eligible retirement plan that is an "eligible rollover distribution," as described above.  In a direct rollover, the eligible rollover distribution is paid directly from the plan or tax-sheltered annuity to your IRA.  If you choose a direct rollover, you are not taxed on a payment until you later take it out of the IRA. 
3.  Rollover of Plan Payments Paid To You
If you have the payment from an eligible retirement plan which could have been directly rolled over paid to you, it is subject to 20% income tax withholding.  The payment is taxed in the year you receive it unless, within 60 days, you roll it over to an IRA (or another eligible retirement plan that accepts rollovers).  If you do not roll it over, special tax rules may apply.
4.  Other Rules
You can make a rollover from an eligible retirement plan of your spouse's employer if you received all or a part of your spouse's share as a result of his or her death.  A spouse or former spouse who is a recipient of a distribution made under a qualified domestic relations order may roll over all or part of the distribution.
An effective rollover allows you to postpone paying taxes on the amount distributed from the eligible retirement plan until it is withdrawn from the IRA.  You do not report the distribution as income and you do not take a deduction for the rollover contribution.  Earnings on your rollover IRA are tax deferred until receipt.  Because complex rules apply to distribution and rollovers of payments from eligible retirement plans, you should seek competent tax advice whenever you contemplate receiving a distribution from an eligible retirement plan.
You can rollover up to 100% of the eligible rollover distribution, including an amount equal to the 20% that was withheld.  If you choose to rollover 100%, you must find other money within the 60-day period to contribute to the IRA or the eligible retirement plan to replace the 20% that was withheld.  (On the other hand, if you rollover only the 80% that you received, you will be taxed on the 20% that was withheld).
See the Special Tax Notice Regarding Plan Payments that must be provided by your eligible retirement plan, for additional information on the rules governing rollover and taxation of plan distributions, or consult your tax advisor for more details.
Payments Spread Over Long Periods.  You cannot roll over a payment from an eligible retirement plan if it is part of a series of equal (or almost equal) payments that are made at least once a year and that will last for
•  your lifetime (or your life expectancy), or
•  your lifetime and your beneficiary's lifetime (or life expectancies), or
•  a period of ten years or more.
Required Minimum Payments.  Beginning in the year you reach age 70½ (or for an employee in an employer plan who is not a 5% owner of the business, upon retirement if later), the law requires an eligible retirement plan to provide a certain minimum level of payments.  A portion of the distribution from an eligible retirement plan equal to that required minimum payment may not be rolled over because it is a payment that must be paid to you. 
Sixty-Day Rollover Option.  If you have an eligible rollover distribution paid to you, you can still decide to rollover all or part of it to an IRA (or another eligible retirement plan that accepts rollovers).  If you decide to rollover, you must make the rollover within 60 days after you receive the payment.  The portion of your payment that is rolled over will not be taxed until you take it out of the IRA (or the eligible retirement plan). 
Hardship Distributions.  You cannot roll over a distribution received from an eligible retirement plan on account of hardship.
2.  Direct Rollover
You may also make a rollover contribution of amounts held in another IRA you own.  There are no limits on the amount of rollover contributions made to an IRA from another IRA.  However, the distribution from the first IRA must be rolled over within 60 days of receipt and no more than one distribution per year from an IRA may be rolled over into another IRA.
G.  SEP Contributions
If your employer has established a simplified employee pension ("SEP"), your employer may make contributions to your SEP/IRA.  The maximum SEP contribution is the lesser of 25% compensation or $42,000.  SEP contributions are not included in your taxable income.  You may also contribute to this IRA, but since the SEP is treated as an employer plan, the deductibility limits discussed in III.D. above would apply to your contributions.
H.  SIMPLE IRA Plans
If your employer has established a SIMPLE IRA plan, only your employer may make contributions to a SIMPLE IRA established on your behalf under that plan.  You may not make contributions to that SIMPLE IRA, except that you may make a rollover contribution to your SIMPLE IRA of the amounts from another SIMPLE IRA established on your behalf.
F.  Rollover Contributions From Another IRA to Your IRA
Amounts contributed to an IRA which exceed the maximum allowable contribution are treated as "excess contributions" and are subject to a nondeductible 6% penalty tax for each year in which the excess remains in the IRA.  Excess contributions may be corrected and the 6% penalty tax avoided by withdrawal of the excess and any earnings thereon before the due date (including extensions) of the tax return for the tax year for which the excess contribution was made.  No deduction may be taken for the excess contributions and the earnings must be included in taxable income for the year the contribution was made.  The earnings withdrawn may be subject to a 10% premature distribution tax if you are under age 59½.  See Section V.B.
IV.  EXCESS CONTRIBUTIONS
Sentinel Funds IRA Disclosure Statement - Continued
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(b)  If your total contribution for the tax year the excess contribution was made exceeds the dollar limit described in III.B. any excess contribution and any earnings on the excess withdrawn after the due date for tax filing (including extensions), will be includable in income in the year received and will be subject to any 10% premature distribution tax that may apply.  Additionally, no deduction may be taken for the excess contribution for the year in which it is made.
(c)  Any excess contribution withdrawn after the due date for the tax filing (including extensions) for the year for which the contribution was made is subject to the 6% penalty tax on the amount of the excess contribution for the taxable year in which made and each tax year that it is still in your IRA at the end of the year.
You may also correct an excess contribution to your IRA by treating the excess amount as contributed to your IRA in a subsequent year to the extent that the excess, when aggregated with your IRA contribution (if any) for the subsequent year, does not exceed the maximum amount for that year.  You may be entitled to a deduction for the amount of the excess contribution that is applied in the subsequent year.
In general, you must include distributions from your IRA in your gross income for the year in which the distributions are received.  There is a 10% additional income tax assessed against premature distributions to the extent such distributions are includable in income, as described in Part B below.
B.  Tax on Premature Distributions
To the extent they are included in income, distributions from your IRA made before you reach age 59½ will be subject to a 10% nondeductible penalty tax (in addition to being taxable as ordinary income) unless the distribution is made on account of your death or disability, or is needed for medical expenses in excess of 7.5% of your adjusted gross income, the distribution is one of a scheduled series of substantially equal payments over your life expectancy or the joint life expectancies of you and your beneficiary, or the distribution is needed for the payment of certain health insurance premiums upon separation from employment, subject to certain conditions, or the distribution is used to pay certain expenses in connection with the purchase of a principal residence if you are a first-time homebuyer.
C.  Required Minimum Distributions During Your Life
You must begin receiving distributions from your IRA accounts by April 1 of the calendar year following the calendar year in which you reach age 70½ (the "required beginning date"). Subsequent distribution must be made by December 31 of each year.
Once distributions are required to begin, generally the payments each year must not be less than the amount (specified in an Internal Revenue Service table, which is generally designed to assure that your entire account is paid out over your life).  See IRA Publication 590 and Article IV of the Custodial Agreement for a more detailed explanation of how to calculate the minimum distribution.  The minimum distribution required must be calculated separately for each IRA you own, but the amounts so determined may be totalled and taken from any one or more of your IRAs. You will be subject to a 50% excise tax on the amount by which the distribution you actually received in any year falls short of the minimum distribution required for the year.
You may exclude from your income that portion of a distribution that constitutes a return of the nontaxable portion of your IRA.  The nontaxable portion of your IRA consists of amounts for which you did not receive a tax benefit or as to which you already have recognized the income, for example your properly reported nondeductible contributions or the nontaxable portion of an eligible retirement distribution which you rolled into your IRA.  The amount of the distribution excludable from income is the portion that bears the same ratio to the total distribution that your aggregate nontaxable portion (not distributed in prior years) bear to the balance at the end of the year (calculated after adding back distributions made during the year) of your IRA.  For this purpose, all of your IRAs are treated as a single IRA, and all distributions from an IRA during a taxable year are to be treated as one distribution.
In addition, your gross income does not include any distribution from an IRA that is properly rolled over.  You may rollover all or any part of property received in a distribution of assets within 60 days of receipt, into another IRA or individual retirement annuity, and maintain the tax-deferred status of such assets, but only one such rollover of a distribution from any one IRA is permitted in any 12-month period.
Alternatively, a distribution from an IRA may be rolled over into an eligible retirement plan which agrees to accept such rollovers.  If the eligible retirement plan is a governmental deferred compensation plan described in IRC section 457(b), however, the rollover is only permitted if that plan agrees to separately account for such rollover amounts.  The maximum amount which may be rolled over from an IRA to an eligible retirement plan is the amount which would be included in gross income.  In other words, the nontaxable portion of an IRA distribution cannot be rolled over into an eligible retirement plan.  In determining the taxable and nontaxable portions, all of an individual's IRA's may be aggregated and distributions are considered to come first from taxable portions of the aggregated IRA amount.
As explained in Section IV, certain distributions of excess contributions are not included in income. In addition, IRA contributions for a taxable year which do not exceed the contribution limits for such year may also be withdrawn without being included in income or being subject to a 10% premature distribution tax, as long as such contributions and earnings thereon are withdrawn prior to the due date (including extensions) of the tax year for which the contribution was made.  The earnings withdrawn must be included in taxable income for the year in which the contribution was made and may be subject to the 10% premature distribution tax.
A.  Taxation of Distribution as Ordinary Income
V.  DISTRIBUTIONS
(a) If your total contribution for the tax year the excess contribution was made does not exceed the dollar limit described in III.B. the excess contribution and any earnings on it may be withdrawn by the due date of your tax return for that year (including extensions) without being included in income or being subject to the 10% premature distribution tax.  No deduction may be taken for the excess contribution.  Any earnings withdrawn will be included in income and may be subject to the premature distribution tax.
An excess contribution may be withdrawn after the due date of the tax return (including extensions) with the following consequences:
Sentinel Funds IRA Disclosure Statement - Continued
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If you die before your required beginning date, distribution must be made to your beneficiary within 5 years after your death unless, within 1 year after your death, your beneficiary begins receiving distributions over a period not extending beyond your beneficiary's life expectancy. When your beneficiary is your spouse, however, distributions can be postponed until the date you would have become age 70½, at which time your spouse must take them over a period not extending beyond his or her life expectancy. See Article IV of the Custodial Agreement for a more detailed explanation of how to calculate the minimum distribution.
E.  Distributions from a SIMPLE IRA
During the 2-year period beginning on the date an individual first participates in a SIMPLE IRA plan maintained by the individual's employer, certain special rules apply.  The premature distribution tax described in V.B. above is 25% rather than 10% of the amount includable in gross income.  And a tax-free rollover described in V.A. is only available if the distribution is rolled over into another SIMPLE IRA.  Thereafter, the regular distribution rules apply to a distribution from a SIMPLE IRA.
If you die after your required beginning date, the balance in the Custodial Account must be paid over a period based on your designated beneficiary's life expectancy, or if it is longer, your life expectancy determined based on your age in the year you died.
If your beneficiary is your spouse, your beneficiary can elect to treat your IRA as his or her own IRA as long as this election is made within 5 years of your death.
The minimum distribution required must be calculated separately for each IRA, but the amounts so determined may be totalled and taken from any one or more IRAs.
A payee is subject to a 50% excise tax on the amount by which a distribution for the year falls short of the minimum distribution required.
D.  Required Minimum Distributions After Your Death
If you engage in any of the prohibited transactions listed in Section 4975 of the Code (such as any sale, exchange, or leasing of any property (including most collectibles) between you and your IRA), your account will be disqualified and the entire balance of your account will be treated as if it had been distributed to you as of the first day of the year in which the prohibited transaction occurred. The fair market value of your IRA will be included in income in the year the prohibited transaction takes place and, if you are under age 59½ at the time, you may be subject to the 10% penalty tax on premature distributions. Should you or your beneficiary pledge all or any portion of your IRA as security for a loan, the portion so pledged will be treated as if distributed to you, will be included in your income, and may be subject to the 10% premature distribution penalty during the year in which the pledge occurred.
VIII. IRS APPROVAL & INFORMATION
This IRA has not been submitted to the IRS for approval as to form because it incorporates Form 5305-A or Form 5305-SA, as applicable, issued by the IRS. You may obtain further information with respect to your IRA from any district office of the Internal Revenue Service or from IRS Publication 590.
C.  Gift Tax
If you elect during your lifetime to have all or any part of your account payable to a beneficiary at or after your death, the election will not subject you to any gift tax liability.
D.  Reporting for Tax Purposes
You must report deductible IRA contributions and distributions on your tax Form 1040 or 1040A for the taxable year in which the contributions or distributions were made. If you make any nondeductible contributions, you must include the amount of such nondeductible contributions and the aggregate account balance of all your IRAs as of the end of the calendar year on Form 8606. Additional reporting is required in the event that special taxes or penalties described herein are due. You must file Form 5329 with the IRS for each taxable year in which the contribution limits are exceeded, a premature distribution takes place, less than the required minimum amount is distributed from your IRA, or excess distributions are made.
VI.  LOSS OF TAX-EXEMPT STATUS OF IRA
Federal Income tax will be withheld on amounts distributed from your IRA unless you elect not to have withholding apply. Generally, tax will be withheld at a 10% rate.  At the time of distribution from your IRA, you will be notified of your right to elect not to have withholding apply and will be provided with the appropriate election form. If your IRA distribution is to be delivered outside of the U.S., you may elect not to have withholding apply only if you certify to the Custodian that you are not a U.S. citizen residing overseas or a "tax avoidance expatriate" as described in Section 877 of the Internal Revenue Code.
B.  Distribution not Eligible for Lump-Sum Averaging or Capital Gains Treatment
No distribution to you or anyone else from your account can qualify for capital gains treatment under the federal income tax laws or for the five- or ten-year averaging available with respect to certain lump sum distributions from other types of retirement plans. The distribution is taxed to the person receiving it as ordinary income.
A.  Federal Income Tax Withholding
VII. OTHER TAX CONSIDERATIONS
You may take your distribution in:
1.  A Lump sum;
2.  an annuity contract that provides equal or substantially equal monthly, quarterly, or annual payments over your life or over the joint and last survivor lives of you and your designated beneficiary; or
3.  annual payments of no less than an amount specified in Article IV of the Custodial Agreement
(See Article IV of the Custodial Agreement for a full description of permissible distribution methods).
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